THE UNIVERSITY OF TENNESSEE COLLEGE OF SOCIAL WORK
BSSW PROGRAM

Fidd Practice Seminar

Social Work 380
Spring, 2003

BSSW PROGRAM MISSION

The BSSW program at the Univerdty of Tennessee exigts to fulfill a need for disciplined, highly educated and trained
generdist socia workersto hep people improve their socia functioning inatechnologicaly complex, culturdly diverse, and
rapidly changing society. Thereis afocus on the reciproca relationships between persons and their environments. Social
workers are doers; they are problem-solvers who are able to intervene in multiple-level systems and perform various
professond roles. Their actions are guided and informed by a broad knowledge-base, code of ethics, and professional
vaues. Socia workers are educated and trained to do things right as well as to do the right thing.

The mission of the BSSW Program is to develop generaist socid workers who are grategic thinkers, life-long learners,
and opinionshapers. The knowledge-base, skills, and va ues necessary for generdist practice are taught in an environment
that fosters professional development and prepares studentsfor critica thinking throughout their careers. Wearededicated
to preparing practitioners for the chalenges of the twenty-first century. Since the amount of knowledge doubles
aoproximately every five years, what is taught today may soon be obsolete. Our chalenge, therefore, liesin the on-going
development and implementation of a curriculum that prepares and energizesstudents for generdist practice today and in
the future.

BSSW PROGRAM GOALS

Provison of education and training that enable students to become generdist socid work practitioners who:

e arecommitted to advancing socia and economic justice and the principles, vaues, and ethicsthat guidethe socia work
profession

» aregrounded in systems theory and operate within a person-in-the-environment framework

* usethe problem-solving process to intervene in multiple-leve client sysems

» have an underganding of human diversty and specid populations that informs practice interventions

» usecritica thinking, evauative, and leadership skills to address the needs of a complex, changing society

» aecommitted to continuous development of professond sdlf

COURSE DESCRIPTION

Eight-hour-per-week, supervised fidd experience with practice stuations for developing professona skills, vaues and
attitudes. Concurrent seminar focuses on integration of knowledge with practice experiences. Prerequisite: Initial
Progression.

The two-hour weekly seminar is comprised of junior students and the seminar leader who aso acts as consultant to the
sudents fidd practice agencies. The active participation of the student is required since the seminar supports and
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supplements fidd ingruction. Emphadisin the seminar is on: the organizationa context of practice, the community context
of practice, the socia work problem solving process, and the professiona context of practice.

REQUIRED TEXTBOOK

Horgdg, CharlesR. & Garthwait, Cynthia L.(2001). The Socid Work Practicum: A Guide and Workbook for Students.
Needham Heights: Allyn and Bacon Publishing Company.

SEMINAR RATIONALE

The seminar fadilitates integration of classroom learning with knowledge gained in field practice settings. The seminar
encourages studentsto discusstheir different agency settings, wide variety of dient popul ations, and numerousfidd practice
roles and activities The understanding of the professond role is strengthened and is enhanced beyond the individud
student’ s own experience.

SEMINAR OBJECTIVES

The purpose of the seminar is to create a sefe environment that fosters group collaboration/cooperation and provides
studentswith opportunitiesto use critical thinking, saf-reflection, and ora/writtencommunicationskills. Withinthislearning
context, the objectives of this seminar are to promote an experiential understanding of:

» theorganizationd context of practice

» the community context of practice

» thesocid work problem solving process
» theprofessond context of practice

Inthisfirg field seminar, the expectation is that Sudentswill be able to demondirate beginning ability to process their field
experience.

BEHAVIORAL OBJECTIVES

The behaviord objectives are found in the attached Field Practice Evauation Form.

PERSONAL SAFETY TRAINING

Training for persond safety will occur early in your seminar. The seminar leader will announce the time. Read chapter 6
from the text.
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SEMINAR OUTLINE

Introduction
A. Seminar gructure and function
1. review syllabus
B. Fidd Practice
identification of fidd agency sgttings
student concerns
agency expectations
competency contract

s wbdpE

C. FddPractice Roles
1. fidd consultant/seminar leader
2. fidd ingructor
3. taskingructor
4, dudent
D. Review Fdd Manud

The Organizationd Context of Practice
A. Knowledge of the agency
B. Representing the agency

The Community Context of Practice
A. Characterigtics of the community
B. Awarenessof exising policies and programs

C. Knowledge of forma and informa resource networks

The Problem Solving Process
Preparation for the client contact
Reationship skills

Clarification of role and purpose
Interpersona communication skills
Information gathering and recording
Definition of the problem

Andyss of theinformation collected
Preliminary contracting

Termination of service

—IOTMMOUO®Y

behaviord objectives (see fied evauation form)
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V.

1ENTS

The Professona Context of Practice
A. Knowledge of the profession

B. Handling of work expectations

C. Useof supervision

D. Integration of the professond role

These assgnments are designed to help the student integrate classroom learning with field practice. Please keep in mind
that writing qudity, origindity, credtivity, critica thinking, clarity, and organization of ideas will be consdered inthe grading
process of these assgnments. All assgnments, with the exception of the field journa, must be typed and double-spaced.

1.

The firg assgnment isafidd journd. Thefidd practice provides an opportunity for thinking and writing abbout
your field practice experiences. Thejournd offers glimpses of concerns, insights, doubts, and issues. Students
ask and answer criticd, reflective questions about events, persons, or themsalves. Thisreflective processenables
students to learn from themselves, to contemplate on what they have seen, felt, and experienced. Please
remember that afield practice journd isNOT just alog of tasks, events, times, and dates.

Some of the questions listed below may assist you in your reflective, critica thinking. However, do not alow
these questions to congtrain your thoughts, excitement, and expressions.

Examples of Reflective Quedions

*  What have | learned about myself through this experience?

*  How hasthis experience influenced my thinking about my vaues?

*  How hasthis experience chalenged stereotypes or prgudices | have?

*  What redizations or ingghts were gained through this experience?

*  Doesthe experience compliment or contrast what has been learned in the classroom?

*  What have | learned about the agency, clients, and/or community through this experience?

» If youwerein charge, what would you have changed or done in this Stuation?

e Wha are some of the broader socid, economic, and political issues that are influencing this
Stuation/problem?

Each student will keep a daily field practice journal which specifically discusses what was attempted,
experienced, accomplished, discussed, read, etc. 1t should reflect the integration of sociad work course materid
and fidd practice. Thejournd should includeafied practicum log of the sudent’ sdaily field taskg/activities. The
journd will behanded into the seminar leader eachweek.  Students must use atwo or three-ring binder to hold
their journd entries. These journals are private and will only be read by the seminar leader. (10%)

The second assgnment is the congtruction of a montage that reflects and describes your field placement. Read
chapter 8 inthe text as you beginthinking about this assgnment. A montage is a composite photograph made by
combining severd items that symbolicaly reflect the program. Arrange these items on a20 x 20 board. Make
surethe arrangement islogica. Photographthe arrangement. In at least 250 words and no morethan 275 words
discuss the photograph. Point out theimportance of each item in understanding the program. An exampleof this
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assgnment will be discussed in class and a more detailed set of ingtructions will be given at that time. The
montage isdue M ar ch 28. (10%)

3. The third assgnment is the completion of two Observation Report Forms. Y our seminar leader will provide
further informationregarding these reports. One observation report must be written about a culturd or reigious
celebration/activity that you attended that would be unfamiliar to you. An Observation Report is due on the
following detes. Eebruary 21 and March 7. (5%)

4. The fourth assgnment is a process recording. Process record one interview with a client using a model to be
presented in class. Paper isdue March 14. (5%)

5.  The fifth assgnment is a salf-reflection and assessment paper about your junior field experience this semester.
The paper should be at least three but no more than five pagesin length. The paper isdue April 11. The paper
will indude the following components:

a. Briefly describe what you learned from this experience in terms of content, skills, and/or process.

b. Reflect and assess how your personal growthand professona devel opment were affected by thisfied
practice experience. Specificaly, discuss one or two things that were of greatest value to you or had
the greatest impact on you.

c. Hndly, comment on how this experience has impacted your current relationship to the socia work
professon. How do you fed about being a socid worker? (10%)

FIELD PRACTICUM

It is understood that each student is assigned to a specific field setting and is respongble for meeting withhigher fidd
ingructor in order to become informed of the specific parameters and expectations in this setting.  Punctudity,
dependability, and willingnessto engage in this experience are some of the basic expectations for performance. Read
chapters 1-5 in the text to prepare for your field experience and your work on your learning plan.

Learning Plans will be completed by the student and fidd ingtructor, highlighting specific tasks which will facilitate the
students's professiona competence as designated by the plan. The Learning Plan will be collected on February 7.
Column one should be completed. The plan will be collected again on April 25. At thistime, column two should be
completed.

Fina Evauationwill be completed by the fidd instructor with the student for the purpose of providing feedback tothe
gudent on hisher practice performance. Performance expectations may be discussed in class and students are
encouraged to seek clarification when needed. It is advisable for students to review the evauationform, withthe fidd
indructor, early in the semester. Find Evauation will be collected on April 25, the last day of seminar.
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GRADING

The grade for SW 380 will be assigned by the seminar ingtructor. Sixty percent (60%) of the grade will be based on the
gudent’s performance in field practice as evauated by the field ingtructor in collaboration with the seminar instructor.
Seminar assgnments are worth forty percent (40%) of the find grade. The student may check with the seminar leeder at
any time to ascertain hisher ganding. The following scale will be used for determination of the find grade:

10090
89-85
84-80
79-75
74-70
69-60

59 and below

mMoOOm®E >
¥ ¥

ATTENDANCE POLICY

Absences and tardinessare not per mittedinthisseminar. If you are absent and/or tardy four or more times, your course
grade will be lowered one letter grade levdl.

HONOR STATEMENT

An essentid feature of The Univerdty of Tennesseeis acommitment to maintaining an amosphere of intellectud integrity
and academic honesty. As a student of the University, | pledge that | will neither knowingly give nor receive any
ingppropriate ass tance in academic work, thus affirming my own persona commitment to honor and integrity.

STUDENTSWITH DISABILITIES

“If you need course adaptations or accommodations because of a documented disability or if you have emergency
informationto share, please contact the Officeof Disability Services at 191 Hoskins Library at 974-6087. Thiswill ensure
that you are properly registered for services.
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COURSE CALENDAR

Jan. 17 Firg Seminar Meeting
Jan. 20 Martin Luther King Holiday - No
Classes
Jan. 22 Fed Practice Begins
Jan. 24 Seminar
Jan. 31 Seminar
Feb. 7 Seminar
Learning Plans Due
Feb. 14 Seminar
Feb. 21 Firgt Observation Report Due
Feb. 28 Seminar
March 7 Second Observation Report Due
March 14 Process Recording Due
March 21 Spring Break - No Seminar
March 28 Seminar
Montage Due
April 4 Seminar
April 11 Seminar
Sdf-Reflection Paper Due
April 18 Spring Holiday - No Seminar
April 25 Last Seminar Day
Fed Evdugaions Due
Learning Plans Due
April 30 Last Day of Fidd

Classes End
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INSTRUCTORS:

DonaE. Diftler
Phone: 588-0488
Office Hours: Fridays 2:15 - 2:45 pm
By gppointment

Sharon Hammat
Phone: 974-3351 (O)
675-5045 (H)
E-Mal: GHAMMAT @aol.com
Office Hours. Thursdays 2:15 - 3:15 pm
By gppointment

Mona Williams-Hayes
Phone: 974-8109
E-Mall: mwillil6@utk.edu
Tuesdays 3:30 - 4:30
By gppointment

Rev. 12/02
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